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Dated:
               8/10/2009
SPECIAL CIRCULAR NO. 122
To:

All Prominent Industrial Members of SCCI

Subject:-       Data Collection of Highly Qualified Professionals in the Country

Dear Sir,

I am directed to reproduce below the contents of letter No. NTP/6-1762/09/PPQP dated 12th September 2009 on the subject cited above from Arbab Muhammad Azhar, Director General, Ministry of Labour and Manpower, Government of Pakistan, Islamabad for your kind information and necessary action under intimation to this Chamber :- 
Quote

Under the unlightened vision of the President of Pakistan, Ministry of Labour and Manpower has launched a programme titled “President’s Programme for the Care of Highly Qualified Overseas Pakistanis” (PPQP) to reverse brain drain and to facilitate highly qualified Pakistani professionals abroad for their placement through short to long duration assignments with Pakistani organizations/institutions. The programme has following objectives :-

· Establish an interactive web based data bank of highly qualified Pakistani Professional’s based abroad.

· Create a system in which expatriate Pakistan experts can make effective contribution to various institutions in Pakistan through short to long term technical assistance for economic development of the country.

· Avail the benefit from the advice of the experts while they are abroad through correspondence and supply of pertinent technical literature.

· To create an online and service oriented employment delivery network providing a user-friendly interface between people seeking employment and potential employers. 

An interactive website www.ppq.gov.pk has been developed for the development of (1) Database of Pakistani professionals throughout the world (2) Deficient Areas of the local Institution and (3) Development of National Database of Local Institutions requiring professionals, which provides all relevant information to potential overseas Pakistani professionals and prospective host agency/ies for the development of roster of expatriate Pakistanis and deficient areas/requirements of host organizations and for selection of genuinely competent professionals. The programme actually seeks the assistance of overseas professionals to take part in developmental activities of the country. The institutions may also identify names and addresses of highly qualified expatriate Pakistani professional/s know to them, who could gainfully participate in the above Programme. I am confident that this programme would prove very beneficial for the public and private sector institutions/organizations in Pakistan. 
In view of above, it is requested that potential priority areas and specific requirements with job description/s and duration of assignment/s (in weeks) may be identified to utilize the services of expatriate Pakistani professionals for short to long duration assistance / services by institutions / organization. The requisite information may be supplied on the attached prescribed Technical Requirement (TR) proforma which can be filled either on line through programme website or be retrieved as document and forward by mail to National Talent Pool of this Ministry at P. O. Box 1095, Plot 39, H-9, Islamabad for further processing. You are also requested to assist in this task of national importance by providing the following details about the various departments and institutions under your kind control :-

	Sr. No.
	Name of Head of Department/ Institution Designation
	Name of Department/ Institution with complete address 
	Telephone/Fax/Email address


The expenses on short duration visit (upto 36 weeks) of the expatriate professionals i.e. economy class return air ticket and Daily Subsistence Allowance (DSA) @ Rs. 50,000/- per week (which includes cost of boarding / lodging) from date of joining will be arranged by National Talent Pool of this Ministry under the said programme. However, the local facilities i.e. transport including office and other facilities relating to assignment will be provided by the host agency concerned. As regard their reintegration for long duration assignment/s i.e. 37 weeks and upto 5 years, the same may be negotiated by the concerned institute/s and the intended overseas Pakistan professional/s on case to case basis.









            Unquote 
Thanking you,

Yours faithfully,

(FAQIR MUHAMMAD)

   Secretary General 

Copy forwarded for information to Arbab Muhammad Azhar, Director General,
Ministry of Labour and Manpower (National Talen Pool), Government of Pakistan,
Islamabad with reference to his letter mentioned above.  

No. SOL(IND)1-35/2008/8373 dated 29th August 2009.
 










            P.T.O.
GOVERNMENT OF PAKISTAN

MINISTRY OF LABOUR, MANPOWER 

NATIONAL TALENT POOL

P.O. BOX NO. 1095

ISLAMABAD

PRESIDENT’S PROGRAMME FOR THE CARE OF HIGHLY
QUALIFIED OVERSEAS PAKISTANIS

Technical Requirements (T.R.) Form

(To be filled by organizations in Pakistan requesting assignments of Pakistani Specialists from abroad)
	1.   Name and Address of Consultant:
	2. Name and Complete Address of 

    Requisitioning Organization:

    Contact Person:

    Tele:

    Fax  :

    Email:

	3.   Present Activities of Organization:



	4.  Nature of Problems: (List briefly main topics/scope of work which the consultant is required to   
     undertake. Use additional page, if necessary). 


	5.  Objectives / outputs: Expected results may be specified.


	6.  Work Plan: Indicate manner in which services are to be undertaken, (Seminars/Training Courses/   
     Lectures/Laboratory Work/Research & Development/Practical demonstration etc). Use additional   

     Sheets, if necessary.



	7.  Duration of Assignment                                8. Any other information
(i) Period in weeks:  ______________

(ii) Preferred Dates:  ______________

 












Requisitioning Authority:











Signature:______________











Name:
________________











Seal :   ________________

Date : ___________________











Head of Organization/Institution

